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FIGURE 11

Percentages of employers indicating a skill is “very important” in identifying strong 
job candidates9

Oral communication

Working with people from  
di!erent backgrounds
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Working e!ectively in teams
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Utilizing technology and digital  
media platforms
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Exercise ethical judgment and reasoning

Locating and evaluating information from a 
variety of sources

Written communication

Analyzing and interpreting data

Integrating and applying ideas across 
di!erent settings and contexts
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FIGURE 15

Percentages of employers who indicated they would be “much more” likely to 
consider a job candidate with particular experiences

Held a job or work-study position

Completed an internship or apprenticeship

Held a leadership role

Worked with people from diverse 
backgrounds or cultures

Developed a portfolio of work showcasing 
skills and integrating college experiences

Served as a peer mentor or advisor

Took multiple courses that required 
significant writing

Completed a comprehensive senior project, 
such as a thesis or capstone project

Engaged with a community organization or 
on a community-based project

Undertook a research project in 
collaboration with a faculty member

Completed a project or experience focused 
on addressing a global issue
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Rice, Heather M.
Source: AAC&U 2023 Employer Report 
The survey was developed by AAC&U and administered online by Morning Consult to a sample of 1,010 employers. Employers were defined as individuals working full-time who hold a job title of manager or higher and who have been involved in hiring activities over the past eighteen months. To qualify for the study, employers had to have a level of education of at least an associate’s degree and needed to work for an organization that employs at least 25 people. 






