The Educator’s Interview

Schedule an appointment in Career Education and
Development to practice and improve your

interview skills!




What are administrators expecting from you?
® Assessing student achievement and designing differentiated instruction based on multiple
assessments.

eEffective use of technology in the classroom:

*For teaching, communicating, and managing.

* Ability to adapt lessons for inclusion students and limited English speaking students (ELL,
English Language Learners). Also may be referred to as ESL, English as a Second Language.

*Excellent communication skills with parents as well as students.
®Passion to teach all students.

*Knowledge of the subject area and a willingness to learn more.
* Willingness to be involved in the total school community.

®Professionalism:
*Your conduct, language, dress, and knowledge;
*Your preparation and teaching ability;

®You serving as a positive role model for students.




General* education interview questions:

Tell us how you assess your students to determine how well they are learning.

What techniques do you use to increase the probability that pupils will behave appropriately?

(behavior management)

How would you apply technology to enhance daily instruction and increase student learning

and achievement?

Please tell me about your most challenging experience while working with children and how

you handled it. (behavior management)

What are some methods of communicating student progress to parents other than report

cards?

What do you feel is important for you to know about the students with whom you work?

How do you go about gathering this information? (data-driven decisions)

® You will also be asked questions specific to your academic discipline, the students you will

be teaching, and your knowledge of professional educational issues.
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Prepare insightful questions to ask administrators:

What are the immediate priorities that this school is addressing? What are anticipated

future ones?
How do you bring out the best in your teaching staff?

What are the traits of your most outstanding teachers?

What are the accomplishments (of this school, of your class) that you are most proud
of?

Why do you stay here as an administrator (or teacher)?

If I were to be hired, what advice do you have for me to make a successtul transition

during my first year of teaching?

If you have questions about the research you have done, ask in the interview! Example
—Tell me about the new reading curriculum you started this past year. What have been

the successes and the frustrations?

You may write your questions down before an interview and then refer to them when

given the opportunity to ask questions.




|nteI’VIeW K”OCkOUt FaCtOI’S provided by administrators

My comments in (parentheses ).

*Unprofessional dress (dress like an administrator to an interview).

*No research on the school district.(In a job fair that may have hundreds of districts
present, you are not expected to research every district.)

*Vague or “cookie cutter” answers. (In other words, worthless!)

*Failure to elaborate on responses or provide specific supports. (Provide specific
examples but keep confidentiality).

*Lack of knowledge about instructional methodology or assessment strategies.
*Immature language choice; inarticulate responses; slang; verbal distractions (like, um
— you know?).

*Negative comments about former students, teachers, administrators, districts,
student teaching.

*Lack of genuine enthusiasm. (Show your passion with a genuine smile and energy in
your voice!)

'Inability to create a positive dialog with the interviewer.

™




How one western PA school district evaluates candidates during a job
fair screening interview of about 20 minutes: (my comments in red)

Impact

Creates a favorable initial impression. Professional dress, firm handshake, good eye
contact and voice projection.

Maintains a professional image.

Exhibits a composed appearance: does not appear overly nervous or anxious.
Interviewers understand you being nervous and often will do what they can to help you
feel more comfortable.

Responds openly and warmly when appropriate. Smile!

Speaks with a self-assured tone of voice.

Commands attention and respect.

Shows an appropriate air of confidence. But doesn’t drift into arrogance.

Clearly conveys information and responds to questions in a clear, concise way. Here
the interviewer is listening for answers that are specific and that show your knowledge
of teaching. This is the most important part of the interview.

Is attentive and listens carefully.

Is courteous. Conclude your interview with another firm handshake.

Is willing to sub or serve as an aide. The interviewer completes this bottom part.
Interested in coaching sports — which ones; experience level.

Extracurricular activity interest areas.

Certifications / Minor / Special Ed Certification / Praxis Tests

Recommend for phone interview or do not proceed.




See the PERC website as well at
for tips and videos
about preparing for a job fair and the
educator’s job search!



http://www.percjobfair.org/
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Talk to your cooperating teachers,
administrators, and university supervisors about:

® What makes a resume effective.
® What questions to expect in an interview; ask for a practice
interview!

® Use Interview Stream on the CED web page to conduct
practice interviews via a web cam that you may watch and
critique. The education questions on Interview Stream are

excellent!

® The current issues in education.

But you will make the final decisions on how to conduct an
eftective job search from your resume to your portfolio

to your interviewing.




Your interviewing portfolio

® Includes artifacts that support your ability to be an outstanding
teacher (lesson plans, examples of student work, pictures on how
you organize your room, examples of your bulletin boards).

o Highly visual with succinct explanations about the artifacts you are
including — you are not writing a textbook.

® Portable and organized — easy to carry and casy to find specific
information.

® Intended to support interview answers — it can be an effective
visual aid.

® During an on-site or job fair interview, you may want to prepare a
mini-portfolio, brochure, or CD/DVD/ web address that you
leave with the interviewers.




You may create a brochure to provide more visual information for
your interviewers. There are no specific rules for a brochure. Use
your creativity and have fun designing it.

Three brochures created by SRU graduates follow:

1)The brochure created by Sarah Swiger, Elementary Education /
Special Education graduate, May 2010.

2) The brochure created by Victoria Kepple, Early Childhood PK-4
graduate, May 2016.

3) The brochure created by Kristi Kubatka, Early Childhood PK-4/
Special Education PK-8 graduate, May 2017.
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Top 10 Lesson

Plans and Projects

VI Combinations Deessioe for @ Party
: -Hands-an Constructivist approach
2.01.3.5and258.3.G

1 Family Math Might Game Speed Shapes
: -3chool-wide family rath night mme
22353 land 2.9.5.0

V3. Grammdr Kevew Activity, Helping Verbs and |

Chrotadons
-Hands-an whole class review game
-1.53F

4 Matter: Physical ard Chemical Changes
: -Interactive PPT, fuide sheet, and
hands-on experiments
' -3.14E 3.2.4 B, and 3.4.4.4

15, Multipleation ard Division Unit
' -10 lesson unit, formative and
summative assessment, and
interactive lessans
<20, 22, and 2.4
-RCTH sandards 1-10

'6. Presidents' Day Fresentation
: -Interactive PPT, zuided notes, and
whale class review game
-83.3.3.A

7. Reading Smal Groug: Main Idea

: -Ability grouping 3 dav skill review
-Ra3.A 4

18, "Wanted" Equivalert Fraction Posters

: -Differentiated instruction
-2 4B

b9, Water Uit leopardy Reew Garre
-Interactive PPT, comprehensive

study guide, and whaole class reviews

ZAme
-3.54.D

10, Waterwheels Sderce Evperiment
: -Hands-an Constructivist approach
-3.54.0Dand 3548

Data-driven instruction and decision making

Creating a classroom community of
learmers

Educational philosaphy centered around
Constructivism

Incorporation of technology inta lessons and
activities

Differentiated irstruction

Clear and freguent communicaton with
parents

Alternative assessments

Classroom manarement focused on
discipline and respect

Clear and frequent communication with
school staff and faculty to maximize
student success and teacher oreparedness

. Professional develooment to utilize

current trends, research, and
resources

Chances
Individual Behavior
Behavior Madification Charts
Individual (Foals
Belk and Clapping
Listening Techniouwe
Classroom Treasure Chest
Individual and Whole Qass Goak
Group Tally Marks
Prom otes Team work

It's All in the Name...
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Five Adjectives
that Describe Me

*Resilient
*Determined
*Organized
*Firm
*Nurturing

Polluting Freddy’s World:
Lesson on water pollution

Teaching 2-year-olds the
Fundamentals of Reading

—wewi]

Fin‘d the Pot o Gold Using
Our Classroom Map
I S S —

EarthfDay Carnival with all

Kifidergartenstudents

MSs.
Victoria

Slippery Rock
University

“You'’re off to great places.
Today is your day. Your
mountain is waiting so get on

your way.”
-Dr. Seuss
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*Shape Attribute Game
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My Goals/Philosophy of Teaching

«Differentiated Addition and
Subtraction Game

Reading/Comprehension:
*There Was an Old Lady Who

*Integrate lessons throughout the sIncorporate all Multiple Swallowed a Fly
day to increase repetition and Intelligences as much as possible
enhance learning *The Cat in The Hat
_ _ _ *Encourage parent volunteers
Differentiate whenever possible Writing:
*Demonstrate proactive directions *Main Idea and Detail Match
*Build strong relationships with
families *Even teachers make mistakes *Where The Wild Things Are
*Create a sense of family and *Use reinforcing language often Social Studies:
community in the classroom eInteractive Abraham Lincoln
*Promote social skills among
students




“Kristi exhibits a strong desire to be

an educator. She has a tremendous
attitude, work ethic, and possesses
academic initiative. | am convinced
that she is a first-class role model

for young childrenl.”
~ Dr. Robert Snyder

Professor at Slippery Rock University

Fast Facts:

* Graduated in 2013 from
West Allegheny High
School

* Imperial, PA
* Distinguished
Honors
* Graduated in 2017 from
Slippery Rock University

* Slippery Rock, PA

*  Summa Cum Laude

* GPA: 3.875

* Honors College
Graduate

*  Minor: Elementary
Mathematics

My note — Kristi is teaching at
Trinity Area School District

Please feel free to contact
me. | look forward to
hearing from you!
(724)-888-0000
kkubatka@sru.com

Kristi
Kubatka

Early Childhood
(PreK-4)/ Special
Education (PreK-8)

Slippery Rock
University




My Philosophy:

| believe all children are different
and unigue in their own way, and
that includes their way of learning.
As an educator, | need to be aware
of the best way to teach students
that is most effective and beneficial
for them. | need to design lessons
based on each student’s needs,
enhancing their learning abilities. If
several methods need to be used in
order for all students to learn, that is
what | should do.

| believe in instructing the material in
a fun, engaging manner using
several examples, manipulatives,
and technologies enabling the
students in my classroom to be as
successful as possible. Educators
need to provide students with all
opportunities for them to learn and
enjoy school. | want my classroom to
have a large community of diverse
learners with an excitement to learn
in a place of comfort and safety.

Today is your day. Your
mountain is waiting so get

on your way.” -Dr. Seuss

e

“You're off to great places.

Teaching Experience:

Slippery Rock Area Elementary School- Autistic
Learning Support and 3" Grade

Chicora Elementary School- 2 Grade

Connoquenessing Elementary School- 1¥' Grade

Classroom Management Techniques:

Daily Number Goals
* (Implemented in Autistic Learning Support
classroom K-5)
e Individualized positive
reinforcement
e Encourages appropriate behavior
= Communication skills
= Self-monitoring
= (opying strategies
= Manners and respect fo
teachers and classmates

What You'll See in my Classroom:
Sense of family and community
Combination of fun and learning
Implementation of technology
Promotion of independence and social skills
Variety of learning/ teaching techniques

Diverse environment of learners and abilities



