SlipperyRock
Sexual Misconduct Response Process University

. . . Dean of Students
What you can expect during the student conduct process for sexual misconduct allegations.

A REFERRAL IS RECEIVED

Referrals can come from students, employees,
alumni, community members, etc.

OUTREACH & SUPPORT

. . . Complainant: An individual who has reported being
A Student Support case manager is assigned to review T .
) ) ) or is alleged to be subjected to conduct that could
supportive measures and introduce all involved student(s) s s .
constitute covered sexual misconduct as defined

D T T G under the SRU Sexual Misconduct Policy.

i Complal:artl::lls‘ma?:e at\fvarf. ol ‘thelr:‘valtl‘a blel;)p‘tlons‘tfor 4 Respondent: Any individual who has been reported
response to the incident: !)o ice Investigation, University to be the alleged perpetrator of conduct that could
resolution, or none. . . .
constitute sexual misconduct as defined under the

SRU Sexual Misconduct Policy.
The Complainant has ultimate authority on filing a formal U

complaint for University resolution.

INVESTIGATION

If the student chooses to pursue University resolution, a
formal investigation is conducted by the University’s internal
Investigator to gather all possible information from

i M A e e s Complainant, Respondent, and Witnesses. If the investigation findings
DO NOT support alleged - - L
_viol_ations of the Sexual support alleged violations of the

At this point, all parties have the right to an advisor of choice. Sexual Misconduct Policy, one or

Misconduct Policy, one or
more of the following may
occur: .

more of the following may occur:

: * FORMAL ~, INFORMAL
RESOLUTION RESOLUTION

The complaint is dismissed;
both Complainant &
Respondent are notified. INVESTIGATION REVIEW & D .
PmN Informal Resolution is only ar\ option for
- cases when the Respondent is a student and
when alleged violations are not sexual

University Investigator shares the findings of the
assault.

The complaint is referred to
L report with both Complainant and Respondent.
another department (e.g.
Human Resources, . Aeq q
The Hearing Administrator meets with
Student Conduct, etc.) 3 )
Complainant, Respondent, and Witnesses to
review hearing procedure & decorum.

Title IX Coordinator, Complainant &
Respondent must all agree on the resolution
method for Informal Resolution.

THE HEARING

The Hearing Administrator convenes a University
Hearing Board and presents the investigation
findings to the board for review.
L ) All students are entitled to have an advisor attend
All statements, cross-examinations, and evidence . . .
y i dto determine if d f th the hearing with them. Advisors may not ask,
Is reviewed to determine It a preponderance of the respond, or speak to any parties other than their

e a'ny e I occu.rred, Al student. Students may elect to hire an attorney to
so, what sanctions should be assigned. ) .
serve as their advisor.

The University Hearing Board is made up of
university staff trained extensively on the specific
processes to hear sexual misconduct cases.  1i_—_—.

Board members are screened for conflicts of interest

with any involved parties.
If a student does not have someone to serve as an

advisor but would like one, the university can provide
one.

. . . DECISION & APPEALS
Students may not serve on University Hearing -

L The Hearing Administrator reports the findings of

. . . . . the University Hearing Board to both the
All parts of the complaint, investigation, hearing, and .
o Complainant and Respondent.
disciplinary process are CONFIDENTIAL records.

Either party may appeal the outcome of the
hearing, whether the finding of responsibility or
any assigned sanctions.

Any involved students can continue to receive
supportive measures regardless of outcome. 06.09.25 SAI





