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Subject: An Important Message from President Behre
Date: Friday, February 5, 2021 at 4:20:21 PM Eastern Standard Time
From: Office of the President
To: SRU Stakeholder

Feb. 5, 2021 
 
Dear SRU Community: 
 
Understandably, my recent weekly messages to faculty and staff have been dominated by COVID
response updates. I remain grateful to everyone who is pitching in on these efforts. SQll, it is important
to remember that the work of the University conQnues on many fronts beyond the pandemic.  
 
This week marks the start of Black History Month. As such, I am going to share this message more
broadly and focus this week’s update on the good work being done on campus to promote diversity,
equity, and inclusion. We sQll have a lot of work to do, but this fact does not diminish the current
ongoing efforts. 
 
In celebraQng Black History Month, we take Qme to honor the contribuQons of members of the Black
community who have played such a significant role in weaving the fabric of our naQon. We also
remember that each day we all play a criQcal role to inspire and foster a sense of belonging for all
people, regardless of their race or other idenQty characterisQcs. To that end, we are in the midst of
building a diversity strategic plan that will be incorporated in the University’s new strategic plan. The
commiWee’s work is ongoing. I anQcipate receiving a draX of this plan this spring. My thanks go out to
everyone who is contribuQng to this work.  
 
Other efforts that have occurred this academic year include the following: 

Hiring Terrence Mitchell as special assistant to the president to help strengthen the University’s
strategic diversity planning and assure the success of all students. 
Launching an anQ-racism and social jusQce resource webpage to provide members of the
campus community with an easily accessible way to self-educate in support for and allyship with
those who are struggling to be heard. 
Hiring Clitha Mason as our first Frederick Douglass InsQtute scholars fellow to develop
curriculum and support programming related to the InsQtute’s mission. 
ContracQng with the AssociaQon of College and University Educators (ACUE), a naQonally
recognized leader in faculty development in the areas of teaching and learning, to offer 60
faculty members the opportunity to enroll in a new program from ACUE enQtled CreaQng an
Inclusive and SupporQve Online Learning Environment. 
InviQng a group of racially and ethnically diverse alumni to serve as guest arQsts and consultants
on the Theatre Department’s virtual producQon of “Home and Belonging,” which addressed
issues of social inequality, racism, COVID-19, and the quesQonable impact of social media
culture. 
Working collaboraQvely with Rock Studies and other faculty groups to begin the process of
adding a diversity requirement to our curriculum, signaling our deep commitment to inclusive
excellence.  
Increasing the percentage of racially or ethnically diverse enrolled students in the Honors
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College by nearly 25% through expanded curriculum, faciliQes, and recruitment via a partnership
with the Office of Inclusive Excellence.  
CreaQng opportuniQes through the College of EducaQon to create a pipeline of
underrepresented minority teaching candidates through the ROCKTeach program and
professional development workshops for both faculty and professionals from over 50 local
school districts. 
Charging the President’s Commission for Race and Ethnic Diversity to complete a comprehensive
review of University policies, including police policies, to help address potenQal implicit bias. 

 
And finally, I recently joined the presidents and chancellors of 14 other universiQes from across the
country in bringing forward a message of unity to fight discriminaQon and racism. The group's goal in
coming together is one of "leveraging the full weight of our posiQons and power to root out anQ-Black
policies and procedures ... (in an effort) to provide equitable pathways to higher educaQon in which
diversity and inclusion is not only celebrated but integral to the success of every student in every
discipline." 
 
One of the challenges of creaQng a list like the one above is that it will inevitably leave out some
excellent work that is occurring. If an effort that you have engaged in is not listed, please accept my
apology; no slight was intended. SQll, please reach out to let me know what I have missed so I remain
informed. 
 
In closing, I’d like to stress that all of us must remain aware of the significance of our acQons and how
they influence those around us. We must encourage all members of our campus community to engage
with and seek to understand those who are different.  
 
I recently viewed a four-part PBS series, “Hacking Your Mind.” (Thanks to Sam Thangiah from SRU’s
Computer Science Department for the recommendaQon.) The series has leX me thinking about how
humans tend to quickly develop opinions about others, oXen based on liWle informaQon, and the
conQnuous hard work it takes to develop true understanding. While understanding is difficult to
achieve, we must persist. 
 
Thank you to everyone in our community who works each day to help with this important work. 
 
Best, 
 
Bill Behre
President
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